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Attendee at the meeting:

· Office staffs of DPI/AP

· Representative of International Labour Organization

· Representative of Network of Music and Arts.

· Representatives of Radio Television Broadcasting Professional Federation. (President of RTBPF)
· Representative of Channel 3

· Representatives of Channel 5 

· Representatives of Channel 7 

· Representatives of MCOT

· Representatives of Thai PBS

· Representative of True Vision

· Representative of National Broadcasting Services of Thailand

· Representative of National Telecommunication Commission of Thailand

· Representative of JSL Global Media company 

· Representative of TV Burapa company

· Representatives of TV Thunder company

Agenda of the meeting 

11.00 – 11.15

Welcome by Ms. Jamnan Siritan (President of radio-television broadcasting professional federation)

11.15 – 11.30

Remark by Ms. Saowalak Thongkuay (Regional Development Officer)

11.30 – 12.30

Lunch

12.30 – 13.00

DPIAP present draft guideline on the Portrayal of disability in media industry

13.00 – 13.50

Discuss on guideline 

13.50 – 14.00

Group Photo

14.00


Adjourn of the meeting
Objectives of this meeting: 
1. To strengthen Network and build partnership between DPO and Media.
2. To present draft guideline on the Portrayal of disability in media industry
3. To take the first step towards the developing of a disability-guideline and a disability-related company-policy, together with the media companies

Outcome of the meeting:
Outcome of the meeting were reached through participatory approach to discuss and comment on the draft guideline of Peoples with Disabilities and them got to know more about “What should they do on presenting the disabilities image on media and the employment of people with disabilities”. This collaboration is still going on in the future for making a change about media and disabilities, we can develop the social to be society for all by voice of people with disabilities.
The outcomes of the meeting are as follows:

1. Representatives from media be apply, adjust and present the policy guideline of people with disabilities to company policy.
2. A cooperation and networking from media on disabilities to promote and support the activities of people with disabilities is strengthened. 
3. The media companies agree to recognize the policy change of hiring people with disabilities, to improve the accessibilities facilities of media building companies in term of Universal Design and hiring PWDs.
Summary of the meeting:
There are about 50 participants attend the meeting including Radio Television Broadcasting Professional Federation members, representative from National Broadcasting and Telecommunications Commission, representative from media company, Disabled peoples’ International Staffs, representatives from Disabled peoples’ organization,  and representatives from International Labor Organization.

              The meeting is started be the opening remark of Ms. Jamnan Siritan, The president of Radio Television Broadcasting Professional Federation.  Ms. Jamnan mention,  this meeting to making clarification about How should media present people with disabilities on media and in case of  to employment people with disabilities what should to concern? The important question is what do people with disabilities need? Today, the representatives from Channel 3, 5, 7, 9 and TPBS also representatives from the production companies participate this meeting, this is the good opportunity to make a change on media. This meeting is the cordiality meeting, all of us here should take this opportunity to have lunch together and during the meal we will discuss about the guideline on the portrayal of disabilities in media industry

Disabled Peoples’ International Asia – Pacific presented the guideline on the portrayal of disabilities in media industry. After the presentation, discussion floor opening to invited participants to comment and discussed the guideline. There are many questions from the participants. Most of them mentioned on “Don’t focus on disabilities unless it is crucial to a story”. Some participants discussed on the topic. Finally the meeting can conclude that shouldn’t present people with disabilities in the way of hero but should present in the way of their performance. And many of the participants also mentioned about the employment of people with disabilities.

              The end of the meeting Ms. Jamnan invited all of participant to share their experience and commented about the meeting. They shared the experience about their programme that related to disabilities, example, The TV Burapa , Channel 5 , Channel 9 and TPBS they have the TV programme about people with disabilities.  Most of them agreed to adjust the way to present people with disabilities on media and they will rethink about the employment of people with disabilities but they have to learn more about how to employ people with disabilities in their organizations. 

More Comment from Attendees:

•Ms. Jamnan: 
It all about the people attitude, sometime the thing that people do isn’t come from their underestimation. It comes from the sympathized. I know this is the sensitive issue. Please understand in what the media have done. I know that media can change the society. I will present everything in positive way.

•Ms.Thaniya (Representative of True Vision): 
I like to ask people with disabilities to recognize that you have only the physical disabilities but your mind is enable. I have one program about improving society that called “Rak Muanh Thai” (we love Thailand). This program is letting people without disabilities to assist people with disabilities.

•Representative from TV Burapa: 
The production company of “ Kon Kon Kon” Now “Kon Kon Kon” Program presenting 3 people with disabilities who motivate and drive people without disabilities

•The representative from channel 5: 
He will to present this project to his boss for development of media and He also agree to use this guideline in this channel.

•Mr.Suwit, represenatative from TPBS: 
Actually TPBS had few TV program about People with disabilities and few of TV program also had caption for deaf people. He try to make the other people in the society to get to know more about disabilities issue.
Guideline on Media and People with Disabilities

The power of the media to reflect and to shape community perceptions of people with a disability is acknowledged. This process of portrayal represents an ongoing responsibility and challenge to the media organizations and individuals concerned. Media guidelines in relation to people with a disability are presented on appropriate descriptive language, avoiding common stereotyped and reporting on, communicating with and interviewing people with disability.

The general guidelines are:

1.
Presenting Disabilities on media

•Don’t focus on disabilities unless it is crucial to a story.
(Explanation: If media present the capacity of people with disabilities. They should present as the same way of the others. There is no miracle that people with disabilities can do anything. For example they can drive a car. If media present the image of them as a hero that mean the expectation in capacity of people with disabilities is too low)

•Show people with disabilities as active participants of society.

•Promote the “people first” concept.

•Presenting people with disabilities in the same multi dimension. For example, people with a disability at home, work, school and a variety of social situations.

•See people with disabilities as equals and as part of the diversity of humanity.
(Explanation Media has a lot of power to push the society in the way they want. Media can change the attitude of people by using words or presenting the image of people with disabilities in the positive way.)
•Focus on what people can do in the reality.

•Respect people with disabilities rights.

•Looking at people with disabilities as a people with feeling, emotion and aspiration like others.

•The looking people with disabilities as helpless, mingles or suffering being deserve of pity and sympathy is one of the many powerful stereotype which can lead to discriminatory treatment.

•The positive looking way to people with disabilities involves presenting people with disabilities as individuals with a variety of qualities
· Add more role of main actor or main actress who are people with disabilities in the tragedy

2.
Language and Disabilities

•We should considering that how people with disabilities should be described. The language reinforces negative assumption and stereotypes.

•Avoid to uses the word “normal” and “abnormal” compare with other people.

•Be careful not to imply that people with disabilities are to be fared.

•Word to watch are abnormal, crippled , Dumb , Defective , Deformed , Insane , Invalid , Feeble mined , Suffered from ETC.

3.
When interview people with disabilities

•Don’t assume you understand how the person feels about having disabilities

•Sit the same level as the person being interviewed

•Be honest about the story

 •Don’t hold back for asking frank question

•Don’t concentrate on the medical perspective.

•Don’t assume someone is ill simply because he or she has disabilities.

4.
The Employment of people with disabilities

•People with disabilities can contribute significantly to performance improvement.

•The employment of people with disabilities can utilize the performance of people with disabilities beyond their disabilities.

•Jobs for people with disabilities should not be jobs offered out of charity or conscience.

•Enabling people with disabilities to undertake their tasks and responsibilities, so they can contributes to a sense of having a career rather than having a job

•Get rid of the discrimination in workplaces and promote the disability equality in workplaces.

•Employment for Persons with Disabilities on quota system of The Promotion of quality of life in Persons with Disabilities ACT B.E. 2550 (2007)
5.
Accessibility for People with Disabilities

•Ramps

•Elevator

•Tactile Character

•Slide doors

•Handrail

•Parking area

•Accessible Toilet

Here is the guideline to make better choices in term of language and show how to present people with disabilities on media. This is guideline offer the suggestions for appropriate way to describe people with disabilities.
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Photo of the meeting

[image: image2.jpg]



[image: image3.jpg]


[image: image4.jpg]


















