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Disability Rights Promotion International (DRPI)
Monitoring the Human Rights of Persons with Disabilities: Direct and Indirect Discrimination
Direct Discrimination says if you were of an ethnic minority and you went for a job and you were told when you arrived that the job was taken. You then arrange for a friend “without” disability to go for the same job and he was told it is still available. Or if you were at a job interview and you state that you have 4 children and the interviewer makes a remark about you having to have a lot of time off work.
Indirect Discrimination says if you went for a job that states anyone who applies must have at least 10 years experience in the position which would put a young person at a disadvantage. Or if there were persons with disabilities facilities but they had to be accessed from the rear of the building next to the rubbish bins ext. and everyone else goes in through the front door. They’re still providing the facilities and still saying anyone can use them but they’re putting those people at a disadvantage or humiliation.

Equality and Non-discrimination The principle of non-discrimination means that all rights are guaranteed to everyone, without distinction, exclusion or restriction based on disability or race, sex, language, religion, political or other opinion, national or social origin, property, birth, age, or any other status.  Equality, in the context of disability requires creating societal conditions that allow for difference in order to guarantee the equal participation and inclusion of people with disabilities in all aspects of society. 
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