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The employment for people with disability in new Caledonia: from dream to reality
I) the conditions to succeed the employment for people with disability in the open labour market 

were combined 

We would like to bear witness about the quota system implemented in New Caledonia by 2009. 

Before 2009, employment for disabled people was a priority for compagnies. The report were 

overwhelming. Only a few people had a job (around 14 %) 

By 2009, a law implemented system quota. Today, each compagny has to employ 2.5 % of its staff. 

Our government agreed providing that the rate remains to 2.5 % and that to avoid the "unemployment 

trap", the income support are reduced. in this condition, the income reaches the poverty line. 

All the associations, included in the Collectif handicaps agreed but they claimed an important training 

effort from the government. Indeed, most of the people don't have a vocational degree (around 54 % 

according the government ). Moreover, after 3 years, for the compagnies which would not have tried to 

employ a disabled person, the tax will be uprated. To finish, a disability fund will fund transport and 

space layout in the company if need. They have accepted. 

In our opinion, all the conditions were combined to improve employment in the open labour market. 

II) the disappointment comes from the lack of political will. 

3 years later, the awakening was rude. 

Certainly, some compagnies have tried to employ people with disability but, in a general way, the 

situation has not evolved. Firstly, the administration, in spite of its promises, has not recruited. Then, the 

compagnies have not had applications with some qualifications. And, above all, the government didn't 

plan a training plan for disabled people. We think it is not a matter of funding. actually, this is not a 

priority anymore So, today, The compagnies do not want to pay a uprated tax. They say this is not their fault if they cannot recruit. Probably, they will be heard In addition, in french, a recent study has showed that the famous "unemployment trap" concerns only 23 % of the population.That's why, today, we are a little bit disppointed. We knew that a training plan requires much time. So, we would like to cancel the reducion of the income support until that disabled workers are able to find a job . 

To conclude, a quota sytem is, according to us, more effective than a committment from companies provided that the government plans a training plan ( an accompaniment towards job) and an 

accompaniment in job (tutoring in compagnies)
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