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Report
Implementing Disability-inclusive Development in the Pacific and Asia
International conference and Roundtables 
Darwin Convention Centre, Australia

15-17 September 2010
By

Ms. Saowalak Thongkuay

Ms. Worapan Buranasilpin

Mission:
Darwin, Australia
Organized:
Disabled Peoples’ International Asia Pacific (DPI/AP)

Contact Address: 
92 Phaholyothin 5 Road, Samsennai, 

Phayathai Bangkok 10400 THAILAND

Tel: 66 (0)2 271-2123

Fax: 66 (0)2 271-2124

Contact persons: 
Thailand

Ms. Saowalak Thongkuay

  
Mobile: 66-8-1558-1903

  
Email: saowalak@dpiap.org
Darwin
Dr Pamela Thomas

Development Studies Network

Resource Management in Asia-Pacific Program Australian National University

Phone: 61 2 61258257

Fax: 61 2 61259785
Email: pamela.thomas@anu.edu.au 
Duration:
12-18 September 2010

Mission members:

	No.
	Name
	Position
	Remark

	1.
	Ms. Saowalak Thongkuay
	Regional Development Officer
	Mission member

	2.
	Ms. Worapan Buranasilpin
	Independent Living Project Coordinator
	Mission member


Aims:

1. To attend an international conference and roundtables on implementing disability-inclusive development in the Pacific and Asia;
2. To discuss the further networking and collaboration to implement the DPIAP projects related to the new  ASEAN Strategies Framework;

3. To share information related to disability and development.
The mission’s methods:

1. To be a speaker on the session one: The progress with disability-inclusive development: regional perspectives and action;
2. To attend roundtable discussion on action and planning.
Outcomes;

1. The future collaboration among DPIAP and key stakeholders especially AusAId, ADDC , government focal points and disabled peoples’ international;
Schedule; Attachment 1
Paper Abstracts; Attachment 2
Reports;
1. Partnership with Pacific Disability Forum (PDF), Setareki S. Macanawai, Chief Executive Officer, invited DPIAP to attend the Pacific Regional Conference on Disability to be held in Auckland, New Zealand from 4-7 April 2011 since DPIAP has been recognizing an important role as RDO for DPI in our Asia/Pacific Region, and that 8 MNAs from the DPI Oceania Sub region are also members of PDF. PDF and DPIAP will take this opportunity to discuss on how to strengthen networking and collaboration and establish a proper mechanism to bridge the gap between Pacific and Asia. 
2. The International Conference and Roundtables Discussion were fruitful in networking and collaboration at the earliest step.  The second is to learn and earn new ideas from/among wonderful participants especially my friends with disabilities from the Pacific.  Being Australia Disability Development Consortium (ADDC) family members is really supportive to me in various means to strengthen disability and development.
3. Possible Partnership with Care Australia, According to our chat, DPIAP is promoting disability as a business model especially in ASEAN. Ms. Christina Munzer, Senior Program Officer International Program, is interested in this matter  because looking  at the efforts of business sector, there are two trends which promote the employment opportunities of persons with disabilities; namely, Corporate Social Responsibility (CSR) and Social Enterprises (SE).  
The first, CSR, is initiated mainly by private companies.  Generally, the definition of CSR varies in a wide range.  Specifically in the disability field, activities under CSR seem to target two areas.  One is employment of workers with disabilities; the other is promoting accessibility of products/services for customers with disabilities.  This project targets the former activity.  It is important that the workers with disabilities under CSR should have the same rights with other co-workers without disabilities and the work itself should be decent. 

The second one, SE, is relatively a new concept in ASEAN region, which is mission-driven and adopt market-oriented strategies.  The detailed definition also varies in different regions of the world.  In developed countries, especially in Europe, there are many social firms and cooperatives which successfully promote the employment of persons with disabilities.  In ASEAN region as well, it has a potential to promote decent work for persons with disabilities.  
The Round table discussion agreed that to apple the business model would help DPOs to sustain and extend their work. 

4. Networking and collaboration with Community Development Policy Analysis, Qualitative Research, Needs Assessments, South and South East Asia. Mr. Jane Welsh, Consultant,  to  conduct a research related to women with disabilities Reproductive Rights of Women with Disabilities (RRWWDs) /DPIAP section  appreciate to coordinate this matter in collaboration with Foundation for Women (FFW) the contact persons of FFW are Ms. Pimtham Auafua, her email Pimtham@gmail.com  and Ms. Usa Lerdsrisuntad, her email usaffw@gmial.com.

5. Collaboration with Disability Rights Fund (DRF), Mr. Paul Deany, Program Officer for the Pacific and Asia, DRF gave a funding support to PPCI on research and disability. DRF plans to expand a small grant and seek for wise Disabled People’s Organization in South East Asia therefore DPIAP suggested DRF to join the ASEAN and Disability Conference held in December and would take this opportunity to discuss about next round funding support. 
6. Strengthen Collaboration with Australian Volunteers International (AVI), Sofie Anselmi, Volunteer Program - Australian Partners, AVI and DPIAP discuss about the assignment to DPIAP, Mr.  Eleanor Loudon, Country Manager, Thailand & Cambodia, is planning to come to Thailand in early October. DPIAP and AVI will discuss a proposal request by DPIAP in a specific professional area such as ICTs with Eleanor, as she will be the one to determine how we proceed. If AVI are able to accommodate the assignment in our program, we can all come together to agree on a way to attract some suitable candidate.

7. Possible Partnership with AusAID, Mr. Megan McCoy will start her work with AusAID Cambodia at the end of October 2010. She appreciates and is glad d to hear of the work of DPI with ASEAN.  Therefore, she will certainly be in touch once she has a better sense of work priorities and possible visits to Bangkok since AusAID like to invest and get involve in DPIAP’s ASEAN activities.
8. The sustainable of Disabled People’s Organization (DPOs), the result by roundtable discussion stated that 1) International development Agencies and donor should learn more DPOs philosophy and their work. Disability dimensions are also important to be clear and understand among the donor’s agencies. Persons with disability should be appointed to be advisory committees. In order to propose the project to the donors, priority, DPOs should be encouraged to continue to strive and pursue their own and independent ways and means of contributing to disability movement instead of contributing to what donors wants. 2) DPOs should apply business model and realizing advocacy to disability rights are products of DPO’s business for instance provide accessibility audit to tourism industry. The other is to create micro credit project and collaborate to local market.
However, the ultimate goal of sustainable of DPOs don’t only to earn money to subsidize the office operation and for a living of their members but also to empower DPOs to be agent of changes to response for their own challenges and to be equal partnership with stakeholders. 
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