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	Session One: Progress with disability-inclusive development: Regional perspectives and action 


Addressing disability and equality in the Northern Territories: Some achievements and lessons learned

The Hon. Kon Vatskalis MLA, Minister for Health, Children and Families

Regional and global perspectives on progress with implementing the Convention on the Rights of Persons with Disabilities 

Charlotte McClain-Nhlapo, Senior Operations Officer, Pacific, The World Bank, Washington

Key issues in developing and implementing the Pacific Regional Disability Strategy

Frederick Miller, Disability Coordination Officer, Pacific Islands Forum Secretariat
Disability is an issue that lends itself to a regional approach. Few Forum Island Countries, especially very small island states, have the necessary capacity and expertise to develop policy legislation, and programmes, thus support from regional sources is critical. The Pacific Regional Strategy on Disability (PRSD) reflects the reality and needs of the Pacific and its unique social, economic and geographic context. The PRSD is designed to provide guidance to Pacific Island Countries in advancing their work in disability.
The PRSD will provide a similar tool as experienced in the BMF and BMF plus Five providing regional mechanisms to assist countries to address national priorities for persons with disabilities and to assist countries to set national priorities to address the articles of the CRPD. The PRSD will be implemented over a five year period, 2010 to 2015 by governments in collaboration with civil society, regional stakeholders and development partners. Strategy targets will be linked to regional and international commitments to the BMF and the Convention on the Rights of Persons with Disabilities.
An overview of progress from a Southeast Asian perspective
Saowalak Thongkuay, Regional Development Officer, Disabled Peoples International, Asia Pacific Region 
ASEAN has a strong commitment to promoting disability rights. The 6th ASEAN Ministerial Meeting on Social Welfare and Development (AMMSWD) in Hanoi, Vietnam in 2007 called for “mainstreaming persons with disability in development”. The committees recommended the inclusion of the concerns and experiences of persons with disabilities as an integral dimension of policies and regulations in all spheres of ASEAN society to ensure that all those living with disabilities are given equal opportunity and access to the employment market. ASEAN Disability Forum will continue to undertake cooperation in people-to-people interactions, cultural tourism, academic exchanges, promotion and protection of human rights and social justice of vulnerable group, women, children, and information exchanges through broadcast, print and electronic media along side with ASEAN.  Therefore, The Strategic Framework 2011-2015 on disability priority has the following objectives:

a) To establish people-oriented and inclusive ASEAN Community through mainstreaming disability perspectives in ASEAN mechanisms in order to promote and protect the rights of persons with disabilities.

b) To promote inclusive education and decent work of persons with disabilities through inclusive social development; 

c) To promote capacity building of central/local government and Disabled Persons’ Organizations (DPOs), as well as civil society in promotion and protection of the rights of persons with disabilities; 

d) To promote information and communication accessibility through enhancing ICT literacy of persons with disabilities as well as research and development of accessible and assistive technologies for persons with disabilities.

Moving forward: Consolidating a social movement of Aboriginal people with disability
Damian Griffis, Aboriginal Disability Network
Challenge and change: Disability Rights in the Asia-Pacific Region. Questions and discussion
Paul Deany, Programme Officer for the Pacific and Asia, Disability Rights Fund

The start of the 21srt century has seen many positive changes relating to disability rights.  At one level, the convention on the Rights of Persons with Disabilities (CRPD) has provided the framework and impetus for governments to take disability rights more seriously.  Added to this, some donors have specifically identified disability as a key area of need.  DPOs run primarily by persons with disabilities have become much more organised and competent in efforts to advocate for their own rights.  In the Asia Pacific region, these developments are progressing at varying speeds but are being met with challenges. These include widespread poverty, multiple languages, geographic isolation, lack of government commitment and action, lack of resources, low DPO capacity, lack of consultation and involvement of persons with disabilities, persistence of a medical and welfare approach to disability and outdated national legislation relating to disability.  

This paper will focus on the impact of these challenges and changes, focussing in part on the DPO work being supported by Disability rights Fund in India, Bangladesh, Indonesia and Pacific Island Countries. 
	Session Two: Progress with disability-inclusive conventions, strategies and plans – Pacific and Asian perspectives and action


The MDGs and disability-inclusive development: What progress?
Beth Fuller, Senior Technical Adviser-Disability, Nossal Institute for Global Health, University of Melbourne University
The UN Summit on the MDGs in New York in September 2010 challenges delegates to agree on an action agenda to achieve the MDGs. Currently, disability is not mentioned in any of the 8 MDGs, despite the fact that people with disability make up an estimated 20% of the worlds’ poorest people (Elwan 1999). The Expert Group Meeting on Mainstreaming Disability into the MDGs agreed that “the MDGs will not be achieved if their policies, programmes, monitoring and evaluation do not include persons with disabilities” (Secretariat for the Convention on the Rights of Persons with Disabilities, 2009). The world will be watching to see the outcomes of the UN Summit – how will disability be included in the MDGs?

This presentation seeks to answer a similar question - how are we in the Asia Pacific region including disability in MDG related development programs? The presentation provides an overview of progress in the Asia Pacific region in relation to the MDGs generally and uses examples drawn from the region to show how people with disabilities can be included in each of the 8 MDGs. It includes ideas of how to increase participation of disabled people, and how to measure progress at both macro and micro levels of implementation. 

Towards meeting the MDGs: Perspectives on progress with inclusive education in Southeast Asia
Thi Minh Hien Nguyen and Marieke Stevens, Handicap International Vietnam
Inclusive education is increasingly recognised as the main strategy to reach the Education for All Millennium Development Goal. Many policy makers and practitioners have embraced the idea of inclusive education and set up projects. This paper will critically reflect upon the achievements and challenges in terms of inclusive education in four South East Asian countries: Vietnam, Cambodia, Laos and Indonesia. Based on an analysis of the current situation, a set of recommendations will be made on the way forward to realise and upstream inclusive education in the region. The paper includes case studies to explain the specific context in which the different inclusive education projects are developed and will draw upon the experiences of field workers and literature study.
Eye health and the MDGs: Progress in Asia and the Pacific
Jennifer Gersbeck, Chief Executive Officer, Vision 2020 Australia
Avoidable blindness is a major health issue and cause of disability. Australian NGOs have a long history of tackling avoidable blindness in developing countries. In 2007, recognising this expertise and the importance of eliminating avoidable blindness, the Australian Labor Party announced a $45 million Avoidable Blindness Initiative to improve eye health in the Asia Pacific, the flagship element of the Development for All disability strategy. Since then, Vision 2020 Australia’s Global Consortium, comprised of nine leading eye health agencies and Australia’s eye health and vision care peak body Vision 2020 Australia, has been launched, and a Partnership Framework entered into with AusAID to ensure effective implementation of Avoidable Blindness Initiative activities. Programs are underway throughout the Asia Pacific, and Australia has cemented itself as a global leader in this field.

Jennifer will provide an overview of the impacts of avoidable blindness, the importance of efforts to improve eye health, and the relationship between avoidable blindness and the MDGs. She will also outline the work of the Global Consortium, which brings together a group of organisations with significant diversity of philosophy, mandate, representation, size and working methods. The Global Consortium has developed common quality standards and approaches to program implementation, and is an excellent example of MDG 8- the development of global partnerships.

Using Conventions for disability-inclusive action in the Pacific
Graeme Innes, Human Rights and Disability Commissioner, Australian Human Rights Commission
Development in any country cannot occur without the empowerment of people with disability and the strengthening of capacity of organisations that represent all people with disability, including women and children. This is one of the critical messages of the Convention on the Rights of Persons with Disabilities (the Disability Convention) and is essential if meaningful consultation and engagement is to occur in all planning, implementation and monitoring activities. These rights must be put into practice by all agencies and governments and must underpin all development work if the purpose of the Disability Convention is to be fully realised.

	Keynote Address


Developing, negotiating and implementing a National Disability Strategy for Papua New Guinea: Lessons learned
The Hon. Dame Carol Kidu, Minister for Community Development, Government of Papua New Guinea
Implementing the Pacific Disability Strategy: capacity building in disability rights: Lessons learned
Setareki Macanawai, CEO, Pacific Disability Forum
Developing Timor Leste’s National Disability Policy
Tarcisio Ximenes, Plan-International, Timor Leste
The development and implementation of the National Disability Policy is one of the current areas of priority for Timor-Leste. The National Disability Policy was initiated and supported by the Ministry of Social Solidarity [MSS] in partnership and co-operation with people with disability, the community and other Ministries and relevant agencies.  The policy aims to establish a sustainable 10 year vision for people with disability in Timor-Leste, with various achievable short term policy principles. The policy principles have been developed from the key 8 principles articulated in the United Nations Convention on the Rights of People with Disabilities [2006]. Other significant principles were added by Ra’es Hadomi Timor Oan [RHTO] – the National Disabled People’s Organisation [DPO]. All principles are in harmony with the Constitution of Timor-Leste and will allow the community the opportunity to develop an inclusive Timor-Leste.
The presentation will focus on the capacity development (for example in disability inclusive water and sanitation), coordination (through national working groups) and other efforts that lead up to the creation of the disability policy. Looking forward, the presentation will also focus on next steps towards implementation of the policy and what this means for people with disabilities and other stakeholders in Timor-Leste.

	PANEL DISCUSSION: Perspectives on implementing global, regional and national instruments including the MDGs: Best practice and the way forward
Paul Deany, Disability Rights Fund, Australia:  Fred Miller, Pacific Islands Forum Secretariat, Australia: Sam Byfield, Vision 2020 Australia: Therese Sand, People with Disability


Sam Byfield: The UN DPI/NGO conference ‘Advance Public Health: Achieve the MDGs’ was held in Melbourne from 30 August – 1 September 2010. The conference is the primary forum through which the UN engages with civil society.  Sam will provide background to the conference and give an overview of conference proceedings as they relate to disability and development. 

Therese Sand: Australian NGOs commissioned a shadow report on Australian progress with the Convention on the Rights of Persons with Disability.  Key points from this independent report which was undertaken by Phillips Fox, are discussed by Therese Sand.    

Thursday 16 September 
	Session Three: Working together in partnerships: what works and why 


What makes an effective partnership? The experience of a global fund
Diana Samarasan, CEO, Disability Rights Fund, Boston, USA
This address will build on key points from the morning sessions on partnership, what works and what doesn’t, and will discuss the grantmaking model of the Disability Rights Fund (DRF) as a new and unique way for donors to work in partnership with the disability community. DRF has been spearheading a participatory model of grantmaking to advance the UN Convention on the Rights of Persons with Disabilities (CRPD). Launch of the Fund in 2008 coincided with entry into force of the CRPD; and DRF’s grantmaking has been supporting some of the first efforts of DPOs in the Global South and Eastern Europe / former Soviet Union to advance the Convention at country levels. To date, DRF has fielded 634 applications and made 148 small-modest, CRPD-related, advocacy grants to 110 different DPOs in 15 countries. In particular, DRF has been making grants targeting partnership efforts (among DPOs and between DPOs and other stakeholders), organizations representing especially marginalized groups, emergent DPOs, and innovative strategies to advance the CRPD.

Touching on DRF’s history, structure, and processes, Diana will talk about DRF’s role, as a means to help inform a broader discussion about accountability of foundations to the communities they affect.
Partnerships in providing services for the disabled in disaster and emergency situations
Maryanne Diamond, President, World Blind Union
In recent years, organisations working in disability and organisations working in development have increasingly co-operated, leading to better outcomes for people with disability. In this presentation the recent devastating earthquake in Haiti will be used as an example of the importance and value of these partnerships in the provision of services to people with disabilities.

Partnerships for appropriate mobility – Lesson learned from the Solomon Islands
Elsie Taloafiri, CBR Unit, Ministry of Health, Solomon Islands and Kylie Mines, Motivation Australia
The field of wheelchair provision in low income countries is at a turning point, with increased recognition of the need to provide appropriate wheelchairs responsibly. The right to appropriate mobility is affirmed in the UNCRPD; and in August 2008 the World Health Organisation (WHO) launched Guidelines on the Provision of Manual Wheelchairs in Less Resourced Settings. However, there continues to be many barriers preventing wheelchair users from accessing a wheelchair which meets their needs. These include a lack of appropriate, quality wheelchairs and a lack of staff trained in the provision of wheelchairs. In over 30 low income countries, Motivation has worked closely with local government and non-government organisations as well as wheelchair users to implement sustainable programmes to improve wheelchair provision. Motivation’s work includes appropriate wheelchair design and production, capacity building to increase effective service delivery and training of local clinical and technical staff in wheelchair provision.
Motivation Australia will share examples of appropriate wheelchair provision working in the Asia Pacific region; and provide an update on the development of the WHO Training Package in Wheelchair Provision, including results of the first pilots carried out in India and the Solomon Islands.
	FOUR CONCURRENT SESSIONS

Case studies on what works in practice and why




	Session 3.1: Establishing effective regional and country partnerships - how Australian organisations can help 


Progress, challenges and successful strategies for partnerships

Pauline Kleinitz, CBM-Nossal Institute Partnership for Disability-Inclusive Development and Thurza Sullivan, World Vision Australia
There are a variety of levels and degrees of disability inclusive development practice occurring within international development agencies based in Australia. Drawing from the experiences of many Australian based development organisations, in particular World Vision Australia, the common disability inclusive development stories, challenges and strategies for success are outlined.

The CBM-Nossal Partnership for Disability Inclusive Development has undertaken a range of consultations and training activities within international development agencies. Drawing upon this experience an exploration of the factors that have contributed to the successes, failures and commonly identified challenges is outlined. Reflecting on the experiences and insights of individuals within these organisations a range of strategies and activities for bringing about greater levels of disability inclusive development are identified. Practical ‘how to’ strategies are offered as well as recommendations for the essential components of institutionalising disability inclusive development practice in an international development organisation.

A Solomon Islands perspective on Solomon Island and Australian partnerships

Joel Viriala, People with Disabilities Solomon Islands
People with Disabilities Solomon Island (PWDSI) is a national, self-help, non-profit organisation, mandated to advocate for full rights of people with disabilities in the Solomon Islands. This includes their active participation and integration in all areas and levels of the society and the ratification of the CRPD by the Solomon Islands Government. PWDSI, as a voluntary organization in a developing country, has been lucky to participate in trainings in Australia, through the AusAID Australian Leadership Awards, supported by Queensland University of Technology and CBM-Nossal Partnership. These programs have given PWDSI the opportunity to tap into the expertise and pool of knowledge in the Australian based DPOs and disability advocacy groups. 

The great initiative the Australian Government has taken on its Development for All Strategy is a testament of the influence of DPOs and others stakeholders in Australia. It is this influence that Australian DPOs can promote with DPOs in the Solomons and the region. This can build the capacity of DPOs to become influential stakeholders with their own governments. PWDSI will present on their experiences engaging with Australian organizations and the future roles Australian DPOS can play in developing our organizations in the region.

The role of DPOs in development: Key principles and strategies for success

Lesley Hall, Australian Federation of Disability Organisations and Therese Sands, People with Disability Australia
In the context of the UN Convention on the Rights of Persons with Disabilities (CRPD), this presentation will address the importance of including people with disability and their representative organisations in all stages of the development process. It will look at what is a Disabled Persons Organisation (DPO) and how they organise at national, regional and international levels and the importance that CRPD places on their involvement. The presentation will also provide practical strategies on how to work with DPOs using the principles and values that underpin these organisations and the disability rights movement. The inclusion of DPOs is critical to enhancing development outcomes for people with disability. The presentation argues that if DPOs are not involved in the development process then inclusive development for people with disability is not possible.

Partnerships with the Australian Youth Ambassadors’ Development Program: Lessons learned

Marijke Fotia, Australian Youth Ambassadors for Development
Australian organisations supporting disability-inclusive development in Asia, the Pacific and Africa can utilise the Australian Youth Ambassadors for Development (AYAD) Program to maximise the development outcomes. The AYAD Program is a Australian Government initiative that supports skilled young Australians to live, work and make a difference in Asia, the Pacific and Africa. The AYAD Program partners with Australian organisations to develop and support volunteer assignments. Using case studies this session will discuss how delegates can establish and strengthen partnerships with international organisations through the AYAD Program; how volunteers support the work Australian organisations are already in Asia, the Pacific and Africa; the development outcomes achieved by young Australians working on disability assignments in Asia, the Pacific and Africa.

	Session 3.2: Innovative approaches to partnerships and implementation




Innovations in access and disability inclusion
Huy Nguyen, Engineers without Borders
Innovations in using drama for empowerment and inclusion in Kiribati: lessons learned
Teewata Rokete, Te Toa Matoa Drama Group, Kiribati
Drama and music, used in innovative ways, are proving successful among I-Kiribati villages and communities in providing evidence of the abilities of people with disabilties and an understanding of their rights and need for inclusion.  Te Toa Matoa – the drama and music group made up of people with disability tours I-Kiribati villages, schools and church groups with plays and songs that carry important messages about health, education, environmental protection and sanitation.They are regularly asked to perform at important government functions. 
Achieving national and provincial government support and action for the CRPD in Vanuatu: Lessons learned and the way forward
Michel Kalworai, Secretary General, Shefa Provincial Council, Vanuatu
Vanuatu was the first Pacific Island Country to ratify the Convention on the Rights of Persons with Disability.  The Shefa Provincial Council strong supported education about the rights of people with disability and advocated strenuously among government and leadership colleagues to support the Convention and to improve services and support for those with disability.  Michel discusses the work that the Shefa Provincial Council undertook to support the CRPD – what worked and what didn’t.  
Lessons from a mental health disability-inclusive youth group in Fiji
Rosie Catherine, Partners in Community Development, Fiji
Australian Government aid program is committed to promoting and improving the rights of people with a disability in Fiji. As a consequence a Fijian youth group that promotes mental health has been working towards a mental health disability inclusive society. Youth Champs for Mental Health (YC4MH) was born out of a  Suicide Prevention Workshop in 2008. Youth volunteers in YC4MH come from all walks of life and all have a story of why they are advocating for mental health in Fiji. Our youth utilise their adverse life experience and / or mental health disability to enable them to advocate for mental health issues. Through the innovative projects of YC4MH and the support of the Australian Government Aid Program (AusAid), and strong partnerships with local organizations, YC4MH is working towards putting mental health on the agenda in Fiji.
This abstract shares the lived experiences of an Australian mental health nurse and a Fijian community workers’ experience in Fiji. By reflecting on their challenges, projects of and recommendations for the YC4MH project, this paper will generate discussion of future directions, including research needs, for Pacific DPOs, NGOs and community groups.

	Session 3.3: Mainstreaming disability inclusion: the role of partnerships




Lessons from gender mainstreaming for disability inclusive development

Fareen Walji, CBM –Nossal Institute Partnership for Disability-Inclusive Development
Over the years the field of gender and development has accumulated a wealth of strategies, methodologies, practical tools and field-based examples for gender mainstreaming. Yet there are only a handful of studies which attempt to transfer gender mainstreaming lessons learned to inform disability mainstreaming (Albert and Miller 2006). There is a need to harness these practical lessons learned to inform the practice of disability mainstreaming.

There is a need for practice guidelines detailing “what worked” in gender mainstreaming and “how-to” materials drawing on practical field-based experiences in gender and development.

Representatives from Women with Disability Australia, International Women’s Development Agency, Oxfam and the Nossal Institute-CBM Partnership are partnering in a project towards mainstreaming disability in international development projects through harnessing practical lessons from gender. Guidelines will be drawn from practical field-based experiences of organisations involved in gender specific and mainstreaming projects. It is anticipated that these experiences would bring practical insight into recommended approaches, such as AusAID’s “twin-track” approach to disability inclusive development. The project partners propose present findings from their systematic review, interviews and workshop at the ADDC Conference.

Mainstreaming disability-inclusive employment and better working conditions: Action in Cambodia
Saorath Ngin, Executive Director, Cambodian Disabled People’s Organisation
A key focus of the work of the Cambodian Disabled People’s Organisation is mainstreaming issues surrounding people with disability in urban and rural Cambodia.  The key platforms for mainstreaming are empowerment and giving people with disability a voice. By using extensive networks throughout the country and through the establishment of a Disability Mainstreaming Forum, the CDPO outlines its special target for mainstreaming and then provides information and advocacy.  The targets include the Judiciary, Rural Development Systems, Local Administrations, Education and Health. Saorath explains how the Disability Mainstreaming Forum works and the actions they undertake.
Challenges and opportunities in mainstreaming and achieving disability rights in Asia and the Pacific
Eva Rahmi Kasim, Department of Social Affairs, Indonesia
Disability has become an important issue in Asia and Pacific countries over the last 3 decades. It is marked by the creation many international instruments. Although the situation of people with disabilities in Asia and Pacific has improved since then, its progress is slow. This paper will present an analysis of how the situation of people with disabilities has changed globally, and why the enjoyment of disability rights in this region has demonstrated less progress. To answer these questions the author will focuses on aspects of pluralism of Asia and Pacific countries; the situation of existing disability policies and international cooperation in this field. The paper will also suggest strategies to improve the situation by implementing disability inclusive development. Some practices and strategies in the context of Indonesia will be presented.
The National Disabled People’s Organisation leads the way
Joaozito dos Santos, Ra’es Hadomi Timor Oan, Timor Leste
A National Disability Survey conducted by Ministry of Social Solidarity in Timor-Leste in 2002 concluded that 1.65 % of the population had a disability. However, because of a combination of poverty, alienation and isolation and high levels of trauma and abuse experienced in this country in past years, the conservative estimate of 1 in 5 applied in the Western world ought to be accepted in Timor-Leste. Thus we can only conclude that people with disability in Timor Leste remain silent and invisible. For this reason the development of the Ra’es Hadomi Timor Oan (RHTO), the National Disabled People’s Organisation (DPO) of Timor-Leste is crucial. RHTO was inaugurated on August 28, 2006, and since then has been attempting to raise the profile of people with disability and advocate for their needs and rights in Timor-Leste. And we have a role to ensure that citizens of Timor Leste are included in all aspects of our civil society. We have a strong voice and have worked in partnership with the Ministry of Social Solidarity to develop a National Disability Policy. It includes as its key principle that our government sign and ratify the Disability Convention.
This presentation aims to highlight the success of the RHTO, our vision, mission and ongoing partnership with government and non government agencies and our involvement to ensure that people with disability are considered and participate equally and without discrimination.

	Session 3.4: Emerging issues for disability inclusion


Addressing the needs of people with disability in times of climate change 

David Lewis, Director, Strategic Interventions, CBM Australia
The vulnerability of poor nations and communities to the impact of climate change is of increasing significance.  People with disabilities are known to be amongst the most vulnerable members of these communities.  They are vulnerable to reduced access to food, clean water, shelter and livelihood opportunities as well as seriously reduced access and safe mobility.  When infrastructure is destroyed or damaged by severe weather events people with disabilities tend to be overlooked.
This paper explores how we can be pro-active through key messages and advocacy to ensure that the vulnerability of people with disabilities is front and centre in planning for interventions related to climate change and the increased number of emergencies that it brings.   
Implementing inclusive education and services for those affected by agent orange: Issues in Vietnam
Huong Thi Mai Pham, Catholic Relief Services America (Caritas), Vietnam
The presentation provides an overview of 15 years work of the Catholic Relief Services in inclusive education in Vietnam.  It considers the partnerships established, CRS philosophies and their holistic approach to education and social inclusion.  It explains how  improvements were achieved through expanded capacity and resources for inclusive education, vocational education and training and job replacement. 
The paper outlines how a model of policy development was achieved at central level and then translated to local level and how parents, community members and peer groups became involved in support for disability.   The paper then looks at the future and what needs to be done – including achieving a broader approach to inclusion, and a great focus on children affected by Agent Orange. 
Key elements in facilitating inclusion and improving practice
Elena Jenkin, Deakin University
The disability sector is well versed on the significance of inclusion for people with a disability, their families and communities. What remains less clear is how inclusion occurs, the various methods of facilitating inclusion and outcomes of inclusion work. Ambiguity around inclusion work leads to ad hoc approaches with mixed outcomes for all. “Inclusion: Making it happen” is a unique piece of work that addresses the aforementioned challenges. The researchers put key questions to inclusion practitioners and managers within Australia in an attempt to capture current practice. The results identify orientations to inclusion work and point to a way forward in guiding practice that is systematic and relevant. The findings cater for inclusion practitioners, disability organisation managers and government leaders alike.
The next phase of this research will be discussed as it applies to disability inclusive development. Plans involve a consultation process that will lead to the development of a framework with practical tools that embody a rights based approach to guide effective inclusion practice.
The Cambodian Deaf Development Program: New approaches
Keat Sokly, Maryknoll Deaf Programme, Cambodia
This paper looks at the experience of the Maryknoll Deaf Programme in Cambodia in its efforts to integrate deaf people into society and to help them live independently and with dignity.  Most Cambodians with a disability are isolate and discriminated against and have neither education nor jobs.  Sokly will outline his work as the Deaf Development Programme Manager for Maryknoll and his experience with some of their programmes including: job training in barbering, sewing, motorcycle repairs, carving and copper work, sign language interpretation and Cambodia sign language development. He will also discuss how Maryknoll supports deaf people in very difficult situations to ensure they have at least basic needs. 
	PANEL DISCUSSION: Perspectives on effective partnerships: Lessons for the future

Kristen Pratt, Disability-Inclusive Development Team, AusAID: Melville Fernandez, Caritas Australia: Abdus Sattar Dulal, President, National Alliance of Disabled Peoples Organisations, Bangladesh: Maryanne Diamond, President, World Blind Union


	Session Four: Some essentials for successful inclusion: Research and access


The CRPD and its obligation to research
Professor Rosemary Kayess, Associate Director, Disability Studies and Research Centre, University of New South Wales

The adoption of the CRPD is a significant legal and policy advance, moving from non-binding international standards to formally binding legal obligations for those States that become party to the Convention. The Convention is intended to build on existing human rights standards and apply them within a disability context to ensure that persons with disability can exercise and enjoy all of the fundamental human rights.

The Convention contains several innovative elements. These innovations give greater insight to the obligations on states and a clearer understanding of how disability is to be understood. Including obligations around international cooperation and research. 

One of the major achievements for this Convention is the way that it successfully integrated ongoing involvement with civil society. CRPD is the first convention to so thoroughly engage civil society in the negotiations and to include substantive provisions outlining on-going engagement with implementation and monitoring. These provisions are embedded in Article 4 General Obligations, Article 33 National implementation and monitoring and notably Article 32 International cooperation.

This paper will examine the CRPD obligations as they relate to development focused research highlighting the critical importance of participatory and collaborative research. 

Measuring the effectiveness of disability-inclusive development activities
Sally Baker, Nossal Institute for Global Health, University of Melbourne

Many developing countries lack reliable information about people with disabilities and the barriers which restrict their participation. The Nossal Institute for Global Health in collaboration with the Centre for Eye Research Australia is currently implementing an AusAID-funded Australian Development Research Award to develop a toolkit which will assist Governments, NGOs and other implementers of development programs to measure disability prevalence; barriers to and facilitators of the social participation of people with disabilities; and effectiveness of development programs to improve the lives of people with disabilities. The toolkit will be field tested through partners in Bangladesh and Fiji. In accordance with the rights-based approach, active participation of people with disabilities has been sought at every stage of the research project.

This paper will outline the process of developing the toolkit in a disability-inclusive way; and will demonstrate how development implementers will be able to utilize the toolkit to determine baseline data regarding the barriers which exclude people with disabilities, and monitor and evaluate their success in including people with disabilities in mainstream development programs.

	FOUR CONCURRENT WORKSHOPS

What works in practice and why - the way forward




	Workshop 5.1: More than just a game: Sport as a tool for social inclusion and human rights


A hands on session with Rob Regent, Sports for Development, Australian Sports Commission; Peter Downs, Manager, Disability Sports, Australian Sports Commission and Fred Fatiaki, Fiji Paralympic Committee
Discussion about the value of sport, with case studies from Australia, the Pacific and Asia and some “fun” activities to demonstrate social inclusion in action.  

	Workshop 5.2: Taking the ‘dis’ out of disability – how to work well with people with disability 


An action-based hands- on session on how to engage with people with disability with Robyne Burridge, Disability Adviser, NT Government;  Joanne Webber, CBM; Rex Bernado, Mabini College, Philippines.
If you have limited experience of working with and interacting with people with disability this is your opportunity to find out how to do this in a way that is sensitive and allows both people dignity and equality.
	Workshop 5.3: Strengthening DPOs and CBOs – working together learning from experience


Using partnerships in Vanuatu
Nelly Caleb, Disabled Peoples Advocacy Association, Vanuatu
Vanuatu was the first Pacific Island Country to ratify the Convention on the Rights of Persons with Disabilities.  This was the result of concerted, on-going advocacy for the rights of people with disabilities by the Vanuatu DPO among government and leadership at all levels.  This presentation considers the actions that took place on the island of Santo to help people understand the Convention and why it was important.  
Working with CBOs: SISCA programme in Timor Leste
Rafael dos Santos Ximenes and Valli Camara, Ministry of Health, Timor Leste
Timor Leste is a new and emerging country with much strength and also many challenges. It is a culture with strong community and family supports. Extended family and local community groups are based around traditional structures. These local structures offer identity and support to people and are strong frameworks particularly in the districts. In 2008, the Ministry of Health Timor-Leste introduced a new initiative, SISCa – Serviço Integrado da Saúde Communitária (Integrated Community Health Services). The objective of SISCa is to provide integrated health assistance to local communities to ensure that every community access to information and health services. SISCa believes in the empowerment of community leaders, village heads, members of Suco Council to ensure healthy life in a healthy environment. The SISCa program targets all members of the community, but particularly those vulnerable members of the community including mothers and children under 5 years, elderly and people with disabilities. By providing health services at the village level, community members who may not normally be able to access health care at health facilities due to reasons including distance, geography, lack of transport or health issues are able to receive health care regularly, at a location close to their homes. This presentation aims to highlight the success of this community model and discuss how it provides increased access to health care for vulnerable members of the community, particularly people with disability.

Promoting the CRPD in Fijian communities: Learning from experience
Elenoa Kaisau, Fiji Disabled People’s Association, Suva
The Fiji Disabled Peoples Association (FDPA) is a National Cross Disability Disabled Peoples Organisation and an affiliate of the Fiji National Council of Disabled Persons. The association has lobbied for the government to sign and ratify the Convention on the Rights of Persons with Disabilities and on June 2nd 2010, Fiji became one of the signatories to the CRPD. The team from FDPA is currently conducting community awareness/education on the CRPD. This is made possible by funding provided by Disability Rights Funds and Tides. While some of the participants have conducted awareness at their own villages, other requests have been received from community leaders to educate all members of the community. The association is working on strengthening its four affiliates and newly formed branches to empower persons with disabilities and advocate for better changes using the CRPD.
Disability inclusive development in Samoa: working together and moving forward
Nofovaleane Mapusua, Disabled People’s Association, Samoa

In Samoa, in 2001, a group of people with different disabilities established a private self-support organisation called Nuanua o le Alofa (NOLA) of the national Council of People with Disabilities in Samoa.  Its main purpose was to promote equity for people with disabilities by people with disabilities.  Nuanua continues to thrive and provides the mechanism for establishing interagency networking to improve the services for people with disabilities.  The organisation is committee to working collaboratively with government and non government agencies to provide better services in both urban and rural areas.  In a survey of people 15 years of age and over undertaken in 2001 by Inclusion International and supported by Nuanua identified 2874 persons with disabilities.  This has been used as a tool for establishing Nuanua’s goals. 
	Workshop 5.4: Strengthening community capacity – lessons for empowering women and girls


Empowering disabled adolescent girls in rural Bangladesh: Lessons learned
Dr Shamin Ferdous, Bangladesh Protibondhi Foundation, Bangladesh and Jason McKay, Job Placement Ltd
Bangladesh ratified the UN Convention of Rights of the Child (CRC) in full and the Convention for the Elimination of All Forms of Disability against Women (CEDAW) with minor reservations. Recently, the government has formulated and proclaimed the national women development policy. Despite such developments in public policy, we are still far from ascertaining a better future for our girls and children. Social and religious customs in large parts of the country still discriminate against young girls from earliest stages of their lives. The situation of disabled adolescent girls is exacerbated due to lack of formal education, vocational training, practical work experience, attitude, accessibility, social security and poverty. Inclusion is easy in early childhood but the adolescent disabled girls are excluded gradually from all opportunities and have restricted access into income generating activities. This paper explores options for the inclusion of young women with disability in employment in rural Bangladesh. This is primarily achieved through self employment ventures and micro-credit programs.
Empowering women and girls with disability in Papua New Guinea: Searching for alternative approaches
Ipul Powaseu, National Research Institute, Papua New Guinea
Empowering girls and women with disability using the generic approach of empowerment (education, socio-economic activities, representation at decision making levels etc) is a far cry when mainstream gender empowerment is still finding its footing in the PNG. Looking for alternative ways of empowerment by focusing on an individual persons’ ability and strength may be the way to go. Recognising the ability and strength in an individual and nurturing and encouraging the individual to take that first step can be a powerful tool of empowerment. Coupling that with targeted training to build on those strengths and ability eventually brings out the best in that individual. NGOs, governments, gender programs and development partners, through disability inclusive development programs, should aim at building that potential through targeted training needs identified by women and girls themselves. Utilising those who have been empowered as role models in rural communities can also be empowering for other girls and women with disability. Papua New Guinea Women with Disability network recognises this approach and will work closely with development partners, NGOs and other DPOs to empower girls and women with disability building on their strengths and ability to be a voice of their own.

Getting gender on the disability agenda – A basic principle
Savina Nongebatu Daulaasi, People with Disabilities Solomon Islands
Across all Pacific Island countries women have more limited access than men to the benefits of development, they have less economic opportunities, earn less and in most countries have considerably less education than men. This situation of inequality is very much worse when a woman or a girl has a disability. Women and girls with a disability have the added disadvantage of being easy victims to sexual and household assault. The Pacific Disability Forum encourages all member organizations across the Pacific to advocate for and support gender equity. To date there have been some achievements. This paper looks at the achievements and the factors that supported them.
	PANEL DISCUSSION: The way forward
The Hon. Dame Carol Kidu, Minister for Community Development, Papua New Guinea; Diana Samarasan, CEO, Disability Rights Fund; Setareki Macanawai, CEO, Pacific Disability Fund; David Lewis, Director, Strategic Interventions, CBM Australia



	Friday 17 September


Two in-depth roundtables.  Available only to those who are registered for one or other roundtable.
Roundtable 1:  Implementing disability-inclusive development – good practice, key features and a way forward
Disability inclusive development envisions a society that values and enfranchises people with disabilities.  Disability inclusive development practice seeks to contribute to equality of opportunity as well as equitable outcomes for people with disabilities around the world.  For too long, inclusion of people with disabilities has not been a core concern of international development efforts.  

Understanding more about what makes disability inclusive development practice effective and successful is required.  Additionally, identifying strategies to support the increase of both the quality and quantity of disability inclusive development is necessary.  The ‘Implementing Disability Inclusive Development’ Roundtable seeks to fill these knowledge gaps and make recommendations for a way forward.

The specific objectives are:  

· To share experience across the region and across organisations

· To highlight examples of effective disability inclusive development in the Pacific and Asia, identifying the successes, challenges and reasons for these. 

· To identify common features of good practice in disability inclusive development

· To develop a set of recommendations for building on disability inclusive development practice already occurring in Asia and the Pacific. 

Facilitators:  

Margaret Gadd,  National Disability Services

Ipul Poweseu, National Assembly of Disabled People, Papua New Guinea

Pauline Kleinitz, CBM-Nossal Partnership for Disability Inclusive Development

Aleisha Bruce, SCOPE

Roundtable 2: Strengthening research on disability-inclusive development in the Asia and Pacific Region

A key focus of the ADDC/ANU conference is the presentation of new and innovative research in the fields of disability and development, and the elaboration of research gaps and priorities for future research in this field.  Towards this objective there will be a one day roundtable on Strengthening Research on Disability Inclusive Development in the Asia-Pacific Region.

The roundtable is facilitated by the ADDC Research and Education Sub-Committee. It will provide opportunity for individuals, DPOs and academics from Australian and Asia-Pacific based institutions to contribute to the identification of priorities for research in disability inclusive development and contribute to the development of a report outlining the regional research agenda. This report will inform ADDC members and other stakeholders, including funding agencies.

The specific objectives of this roundtable are to:

· Strengthen the network for collective research into disability inclusive development in the Asia-Pacific region.
· Identify the gaps in regional research on disability and development.

· Define the strengths and gaps in regional capacity for research on disability and development.

· Provide recommendations for further research in disability and development in the region for incorporation into the report on regional research priorities in disability and development.

Facilitators

Chairperson:

Dr. Kirsty Thompson




Director of Inclusive Development, CBM Australia

Facilitators:

Fareen Walji

Research Officer, CBM-Nossal Partnership for Disability Inclusive Development

Joanne Webber

Inclusive Development Officer, CBM Australia







PAGE  
1

