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Welcome to the Disability Inclusion Knowledge Sharing Platform
by Debra Perry — last modified Jan 25, 2010 03153 &1

The Disability Inclusion Knowledge Sharing Platform is under a constant state of development. There is already
information to share under some of the subject areas; we are still adding to others.

You will find information in various forms and types including articles, publications, tools, sample laws and policies,
case studies, surveys, checklists and information sheets, Power Point presentations and others. The Disability Team
hopes this information will assist you in including the disability issue and disabled persons in your work at the ILO.
The Platform also has the capacity for discussion groups or Forums on any topic of interest. One on inclusive
vocational training is currently in progress. Sign up on the pop-up form on the right menu if you would like to
participate.

1f you have ideas about forums or information to post, please write to Debra Perry at perry@ilo.org. If you need
specific request for technical assistance, please call the Disability Hotline at 41.22.799.6192 or write to
DISABILITYHOTLINEilo.org.
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Minutes

ILO Global Business and Disability Network

2nd Steering Committee Meeting

Geneva, Switzerland

18 November 2011

13:30 to 17:00 CET

Participants:

	Company/ Organization


	Name


	Title



	Accor
	Frédérique Poggi*
	Director of Diversity

	Adecco
	Bruce Roch
	Corporate Social Responsibility Manager

	BearingPoint Consulting
	Xavier Houot*(Guest)
	Partner, Sustainability Services 

	Casino
	Matthieu Riche**
	CSR Director

	Dow Chemicals
	John Carton
	Global Supply Chain Director

	International Disability Alliance
	Stefan Tromel Sturmer
	Executive Director of IDA

	Infosys*
	Shachi Irde
	Senior Diversity Lead

	International Labour Organization
	Casper Edmonds

Debra Perry

Henrik Moller
Jae-Hee Chang
	Coordinator, Resource Mobilization Function

Senior Specialist for Disability Inclusion

Senior Specialist for Employers’ Activities
Technical Project Officer

	MphasiS*
	Meenu Bhambhani
	Head of Corporate Social Responsibility

	Novartis
	Valerie Guertler-Doyle
	Head of Diversity and Inclusion

	Standard Bank**
	Rachel Osikoya
	Group Head of Employee Insights and Inclusion 

	US Council for International Business
	Ronnie Goldberg 
	Executive VP and Senior Policy Officer


*Joined by videoconference.
**Joined by teleconference

Agenda:

12:00
Lunch
13:30 
Welcome – Ricarda McFalls, Chief, Multinational Enterprises Programme, ILO
13:35
Introduction – Bruce Roch, Corporate Social Responsibility Manager, Adecco
· Introductions
· Agenda review/modification
· Review of minutes

13:45 
Network Update – Debra Perry and Jae Hee Chang

· Report of Network activities and plans

· Report from Ronnie Goldberg regarding UNCRPD
· Other reports from SC members on activities
· Discussion
14:15
Web site – Jae Hee Chang and Henrik Moller
· Current status of development of public pages and input from working group members
· Discussion and suggestions
· Plans for member pages
· Discussion and suggestion
14:45   Strategic Planning – Xavier Houot, BearingPoint Consulting

· What is being planned and how to proceed
· Discussion and suggestions

15:30
Break

15:45
Membership Agreement and contributions – Debra Perry
· Introduction to PPP and revised agreement

· Idea about on contribution solicitation
· Discussion and suggestions

16:15
 Other business – Bruce Roch, Corporate Social Responsibility Manager, Adecco
· Survey and baseline study
· Working groups 
· Country studies 
· Webinars
· Other
· Discussion

17:00 
 Close

Meeting

Welcome – Ricarda McFalls, Chief, Multinational Enterprises Programme, ILO

Ms. Ricarda McFalls welcomed the Steering Committee members to the ILO and introduced the ILO’s Multinational Enterprises Programme (EMP/MULTI). She gave an overview of the Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy (MNE Declaration) and described the Programme’s aim to increase awareness of the MNE Declaration as a useful tool for multinational companies, governments and organizations of employers and workers to promote labour standards and principles. She also noted EMP/MULTI’s involvement in the ILO Global Business and Disability Network’s activities by sharing an example of a webinar that was jointly held between EMP/MULTI and the UN Global Compact in June 2011 on disability inclusion in the workplace. 

Introductions – Chair, Bruce Roch, Corporate Social Responsibility Manager, Adecco 

Steering committee members introduced themselves and provided a brief update on disability-related activities of their company or organization. Some of the updates are captured below. 
1. On behalf of the USCIB and the Network, Ms. Ronnie Goldberg delivered a speech on the business case for hiring people with disabilities at the 4th UNCRPD Conference of States Parties in New York on 8 September 2011. 

2. MphasiS has made its web site accessible according to the W3C accessibility guidelines, and held the NCPEDP-MphasiS Universal Design Awards, which recognizes organizations who are playing a pivotal role in making life more accessible for people with disabilities. The company also plans to build its diversity strategy in China and anticipates participating in the Network’s Shanghai meeting. 
3. Standard Bank will host the Network’s 5th regional meeting in South Africa on 23 February 2012. The Bank also plans to sponsor “Dialogue in the Dark”, an exhibition held in total darkness where one learns to interact and communicate by relying on other senses.  
4. Accor will sign its 3rd Agreement on Diversity in France with its trade union partners shortly.

5. Dow has launched an updated version of its Disability Employee Network (DEN) strategy and plans to launch three new local chapters in Europe in December 2011. 

6. Adecco Group will host the European Disability Matters Conference and Awards Presentation on 26-27 March 2012. 
Discussion

1. In his current role as the President of the French Association of Diversity Managers, Mr. Bruce Roch is involved in the International Olympic Committee (IOC) Athlete Career Programme, a joint programme developed between the IOC and the Adecco Group to help athletes make successful transitions into the job market. In relation to Adecco’s collaboration with the IOC, Mr. Roch proposed that the Network hold a parallel meeting during the 2012 London Paralympics to meet with the disabled athletes and also enhance the Network’s visibility. 

Network update – Debra Perry and Jae-Hee Chang, ILO
Ms. Debra Perry presented the Network’s current status, outlining the ways in which the Network has made significant progress since the first Steering Committee meeting held in June 2011 and referencing items that would be discussed at length later. 
Progress related to the Network are:

1. Secretariat:

a. Jae-Hee Chang is back at the ILO and works on the Network 80 per cent

b. An intern has joined to assist the Network’s upcoming meeting in Shanghai

c. Debra Perry works on the Network 50 per cent. 

d. Henrik Moller works on the Network 20 per cent.

2. New Members: 

a. Serasa Experian, Brazil

b. Standard Bank, South Africa

c. Khan Industries, Bangladesh  
d. Microsoft, United States 
3. Knowledge sharing: 
a. Disability in the Workplace: Employers’ Organizations and Business Networks has been published and made available. This publication, as well as the Network’s first publication, Disability in the Workplace: Company Practices will be translated into Chinese, French and Spanish. 
b. The ILO’s Multinational Enterprises Programme and the UN Global Compact held a joint webinar in June 2011 to discuss disability inclusion in the workplace with UN Global Compact members. The Network plans to hold a second webinar in early 2012 to engage with business leaders in the Asia Pacific region. 
c. The Network published its first newsletter, “Newsline” in August 2011. For communication mechanisms, “News Notes”, “Info Briefs”, and “Legislation and Policy updates” are also available. 

d. The Union Industrial Argentina hosted the Network’s fourth regional meeting in Buenos Aires on 20 September 2011. 

e. Mr. John Carton from Dow Chemicals presented the Disability Employee Network (DEN) in November 2011 to ILO staff and several Steering Committee members. 

f. The Secretariat has collaborated with ILO NATLEX team, who is in charge of ILO’s database of national labour, social security and related human rights legislation, to update the database with regards to national disability legislations. 
4. Strengthening employers’ organizations and networks

a. A study tour was organized by the Employers’ Federation of Ceylon (EFC), Sri Lanka in collaboration with the ILO for employers’ organizations in Bangladesh, China, India, and Viet Nam in July 2011. The Australian Network on Disability and the EFC served as a resource and model for others. 

b. A study tour was organized by the US Business Leadership Network (USBLN) in the United States with the ILO for employers’ organizations in Brazil, Chile and Ecuador in November 2011. 
5. Linking to existing ILO projects and activities

a. Accor has linked with the ILO office in Bangkok to enhance its employment opportunities for disabled persons. Ms. Debra Perry asked for more information about the progress made on this and offered to do so through the ILO as well. 
Strategic Planning Exercise – Xavier Houot, BearingPoint Consulting 
Mr. Xavier Houot reviewed the expected outputs of the Network’s strategic planning session to be held in early 2012. Before the session is held, Mr. Houot will interact with Steering Committee members and other key Network members to incorporate their expectations and vision for the Network into the strategic planning. 

Mr. Houot’s presentation is attached below: 
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Some issues addressed during the presentation are discussed below:  
1. The goal of a strategic planning session is to identify and articulate a mid-term strategy and roadmap for the Network. After the session, a 10 to 15 page document will be prepared to summarize the following: 

a. Key stakeholders and their respective stakes

b. Country and regional targets 

c. Disability inclusion best practices for selected multinational enterprises, employers’ organizations, international bodies and countries. 

d. The Network’s mission, vision and ambitions

e. Three to four key activities to be executed in the next two to three years

f. Governance

g. Planning, next steps and forthcoming milestones 

2. The Network needs to identify and narrow down its target group, i.e. does the Network exist to support employees of multinational enterprises or does its scope expand to their suppliers and customers and to the civil society? 

a. For each target group, the Network should define activities of interest 

Discussion

1. Steering committee members agreed that the Network should prioritize its target audience to employees initially. At a later stage, the Network could involve suppliers and customers. 

2. One of the Network’s activities should be focused on assisting companies promote disability policies and action plans at the global level. The Network has already been helping companies align their disability strategies by engaging regional HR or CSR counterparts in the Network’s activities through its regional meetings. 

3. The strategic planning exercise should include strategies for the Network to promote its activities. The Network should consider capitalizing on the ILO’s convening power, worldwide presence, and access to over 140 business associations through the International Organisation of Employers (IOE). 

4. The difficulty of holding Steering Committee meetings via video and tele-conferencing was noted. To allow for all Steering Committee members to join future meetings in person, some members proposed to schedule the Steering Committee meetings with other conferences or seminars. 
Web site – Henrik Moller and Jae-Hee Chang, ILO 
Mr. Henrik Moller and Ms. Jae-Hee Chang presented the public pages of the Network’s web site, which would go live on Friday, 2 December on the occasion of the International Day of Persons with Disabilities. 

Items presented include the following: 

1. The web site has been built in close collaboration with the ILO International Training Centre in Turin and the Network’s working group on web site development. 

2. The World Wide Web Consortium’s web accessibility standards have been applied to the Network’s web site, and its accessibility has been tested by two blind persons. 

3. The web site will include a video on the Network, which will allow visitors to learn about the Network in a quick and easy manner. The video will include interviews of Network members and examples of people with disabilities at work. 

4. The reserved pages of the web site will be developed in early 2012. The proposed architecture for the reserved pages is attached: 
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Discussion

1. Ms. Meenu Bhambhani from MphasiS offered to check the web site’s accessibility functions with MphasiS’ accessibility tester. 

2. Ms. Ronnie Goldberg from USCIB suggested including a link to the International Organisation of Employers under the web site’s “LINK” tab. 

3. Several Steering Committee members commented that the web site was a significant achievement for the Network. They were delighted to see the progress made. 

Membership Agreement and contributions – Casper Edmonds and Debra Perry, ILO

Ms. Debra Perry introduced the work done to formalize a membership agreement for Network members that would be based on a standard ILO Public Private Partnership (PPP) agreement. The standard agreement has been streamlined and simplified and it also includes procedures for accepting funds from Network members who wish to contribute at this time. Other than standard ILO legal requirements, the key requisites of members are to participate and share information and to work towards the implementation of the ILO Code of practice for managing disability in the workplace. 

Ms. Debra Perry introduced Mr. Casper Edmonds, Coordinator of Resource Mobilization Function in the Partnerships and Development Cooperation Department, ILO, who went through the Network’s Membership Agreement in detail, which will be presented to all Network members to secure their official commitment. Additionally, he went over the Agreement’s Annex, which regulates the receipt of voluntary contributions to the Network. The Agreement and Annex are attached:  

[image: image3.emf]Agreement.doc
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Discussion

1. Ms. Debra Perry asked members what internal process they would have to go through to get the Agreement approved. All companies seemed to concur that their legal department would have to be involved and the approval process could take up to two months. However, the Agreement is a positive move since it will give the members an opportunity to bring attention to this activity within their companies and make the commitment to the Network more serious. 
2. The voluntary contribution of USD 30,000 was considered to be a reasonable amount. If a membership fee is installed at a later stage, it can be directly linked to Network services. 
Other Matters
1. Ms. Valerie Guertler-Doyle from Novartis proposed that the Steering Committee meet more frequently, possibly on a quarterly basis rather than biannually. 
2. The Secretariat agreed to follow-up with possible dates to hold the strategic planning exercise. Agenda items not covered – “Other business” – due to time constraints and a late start of the meeting would be summarized in a separate email and sent to Steering Committee members at a later date.  

Specific thanks to Mr. Bruce Roch for chairing the 2nd Steering Committee meeting.

And thank you to all of the Steering Committee participants.
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Introducing BearingPoint



Management Consulting

3 400 employees

A team dedicated to Sustainability & Social responsibility Services



Xavier Houot

xavier.houot@bearingpointconsulting.com

+33624394189

Partner, Sustainability Services
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Expected outputs of this Strategic Planning Session

(January 12th, 2012)

Define strategic ambitions

Define a Vision

Define a Mission Statement

Set clear ambitions for the network (quantitative KPIs : disability related metrics ; memberships ; publications ; monetary resources ; etc)

Define a Strategic Positionning within the broad spectrum of disability-related initiatives

Define strategic priorities (2012-2013)

Determine  3-4 key “Workstreams”  for the disability network to work on

Propose related Governance (responsibilities, progress monitoring, etc)

Draft a planning and trajectory



Confirm scope (and boundaries) 

Define role & scope

Clarify not-in-scope

1

2

3
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Questions

?

Are we broadly OK with the proposed ambition for Strategic Planning Session ?



(it will be fine-tuned through interactions with a sample of Steering Committee members before December end, anyway)









Anything to add ? Delete ?
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Approaching the Scope

Companies’ interrelationships with disability : 3 key stakeholder groups in addition to Employees

Multiple options to address disability related matters

Four key stakeholder groups

Selection of

Suppliers

committed

towards

disability

Social Responsibi-lity & Disability

Accessibility of services, products, and contact channels





Low 

High

Social

Pressure

low

high

Legal demand

Hiring, Access,

Training, Development, Retention











Civil society







Suppliers

Employees

Customers

Company’s area of responsibility

Employees

Clients

Suppliers

Civil society
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Questions

?

Is ILO Business and Disability Network ok to consider :



Employee/Employer and Disability only



And/or



Client/Company and Disability



And/or



Supplier/Company and Disability



And/or



Society/Company and Disability
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For each area: defining what ILO Business and Disability Network should focus on

Selection of

Suppliers

Committed

Towards

disability

Social Responsibi-lity & Disability

Accessibility of services, products, and contact channels

Hiring, Access,

Training, Development, Retention

Employees

Clients

Suppliers

Civil society

Best & Good Practices sharing

Regulatory watch (& Knowledge Management)

Regulatory lobbying, influence, and promotion

Fostering partnerships between the business and disability community

Building a worldwide Network with representation from all continents

Organizing seminars & webinars, advocacy events, etc 

Promoting positive Media information addressing Disability

………………….
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Questions

?

Are we already considering some types of possible initiatives are already :



Clear YESs



Clear NOs
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Proposed planning until mid-february 2012

Phase 1

Phase 2

Phase 3

Interview of Steering Committee members & Review of external sources

Output from Strategic Planning Session  : Proposed Strategic Plan V1.0



1st Steering Committee

Meeting





2nd Steering Committee 

Meeting

Constitution of the Disability network, and first orientations

Publication of   ”Disability in the Workplace: Company Practices”







21 June, 2011

12 January, 2012

18 November, 2011

Finalization of Next Steering Committee agenda

End of Dec

20 January, 2012

Final Version of Disability Network Strategic Plan 

Mid-February

Strategic Planning

session





















Feedbacks from Steering Committee members
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Questions

?

Comments on proposed deadlines ?





Volunteers ?





Pre-read material ?
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November 18th, 2011
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AGREEMENT

BETWEEN

THE INTERNATIONAL LABOUR ORGANIZATION

AND

[INSERT NAME OF COMPANY/ORGANIZATION]

FOR THE ILO GLOBAL BUSINESS AND DISABILITY NETWORK

1. THIS AGREEMENT (“Agreement”) is entered into by and between the International Labour Organisation (ILO), a public international organization with its headquarters in Geneva, Switzerland, established by the 1919 Peace Treaty of Versailles and operating as a specialized agency of the United Nations, represented by the International Labour Office, and [insert name of company/organization and short description (e.g., a ... corporation/ association established under the laws of...)]. The ILO and [insert name of company/organization] are referred to collectively as the “Parties” and individually as “Party”.

2. AGREEMENT DOCUMENTS:


2.1 This document and Annex I: “Receipt of Funding by the ILO” constitute the entire Agreement between the Parties and supersede all prior agreements, understandings, communications and representations concerning the subject matter. Annex 1 is applicable only to those companies wishing to make a voluntary financial contribution to cover the costs of operating the ILO Global Business and Disability Network.

3. LEGAL STATUS OF THE PARTIES:

3.1 As provided for in the Constitution of the International Labour Organisation and the Convention on the Privileges and Immunities of the Specialized Agencies, the ILO has full juridical personality and enjoys such privileges and immunities as are necessary for the independent fulfilment of its purposes.

3.2 Nothing contained in or relating to this Agreement will be construed to create a legal partnership, a joint venture, employment or agency relationship between the Parties, and the officials, representatives, employees, or subcontractors of either Party will not be considered in any respect as being the employees or agents of the other Party.

3.3 Collaboration under this Agreement as described in paragraph 5.1 below does not imply access to or influence on the governance of decision making structures of either Party and in particular, in the case of the ILO, on the Organization’s policy‑making, standard-setting or supervisory systems.

4. REPRESENTATIONS OF [INSERT NAME OF COMPANY/ORGANIZATION]:

4.1 [Insert name of company/organization] represents and warrants that nothing in its governance or operational activities, or those of its affiliates, is inconsistent with the ILO’s values or respect for the ILO’s constitutional mandate and principles
 or with internationally-recognized principles concerning human rights, the environment and anti‑corruption.


5. RESPONSIBILITIES OF THE PARTIES:

5.1
The purpose of this Agreement is collaboration between the Parties with respect to the ILO Global Business and Disability Network. The goal of the ILO Global Business and Disability Network is to assist multinational companies and employers’ organizations and business networks integrate people with disabilities into the workplace and their strategic business plans.

5.2
As a member of the ILO Global Business and Disability Network, companies or employers’ organizations agree to work towards providing equal treatment and equal opportunity for disabled persons at work and in seeking employment. Further companies agree to participate in Network activities, respond to Network queries or surveys, and share information in accordance with the four goals of the Network.

5.3
As a member of the ILO Global Business and Disability Network, [insert name of company/organization] agrees to work towards the implementation of the ILO Code of Practice for Managing Disability in the Workplace in its operations.


5.4
Members of the ILO Global Business and Disability Network are invited to make a voluntary annual contribution that will be used towards building the ILO Global Business and Disability Network and conducting related activities. Any member of the ILO Global Business and Disability Network who makes a contribution of more than US$30,000 will be recognized as a contributing network member. Annex I regulates the receipt of voluntary contributions by the ILO.

6. ACKNOWLEDGEMENT AND PUBLICITY:

6.1
The ILO will publicly report all contributions, in money or in kind, made in the framework of this Agreement in accordance with its rules and regulations, and in an appropriate manner.

6.2
[Insert name of company/organization] may refer to its collaboration with the ILO in its internal documents, such as those submitted to board and shareholder meetings, annual reports, sustainability and auditors’ reports. It may publicly acknowledge its participation as a member of the ILO Global Business and Disability Network, except in connection with the promotion of its products and services. For any other publicity, [insert name of company/organization] will seek and receive the written clearance of the ILO in advance.

6.3
In all cases of acknowledgment and publicity of their collaboration, the Parties will use neutral language that accurately reflects the actual contribution of each Party. Terms such as “with the assistance of”, “in collaboration with” or “with the technical support of” may be appropriate. The Parties will avoid any reference that could imply endorsement by the ILO of [insert name of company/organization], such as “official partner” or “selected partner” or “sponsor” of the ILO.


7. USE OF NAMES OR EMBLEMS:

7.1
The Parties will not use, without specific written authorization by the other Party concerned, the name of the other Party, in particular the name of the International Labour Organization and the International Labour Office and their abbreviations, or the emblem and other identifiers containing these names or abbreviations of the other Party which are legally protected. This paragraph does not affect a Party’s right to refer to the other Party in acknowledgements and publicity in accordance with section 6 above.

7.2
Upon written request of [insert name of company/organiaztion], the ILO may authorize reproduction of the emblem or other identifiers of the ILO by [insert name of company/organization] in writing under appropriate terms and conditions and in order to support the purposes, policies and activities of the ILO, including raising funds for the ILO. The ILO cannot authorize such a use when the use of the emblem or other identifier could be perceived as an endorsement by the ILO of any particular entity, its policies, activities, publications or products.

8. INTELLECTUAL PROPERTY:

8.1
All intellectual property rights, including patents, copyrights, designs and trademarks, in any material created under this Agreement, including by [insert name of company/organization] for the purposes of or as a result of performing its obligations, (“the Agreement Material”) will be vested in the ILO. 

8.2
In the event [insert name of company/organization] needs to use any of the Agreement Material, the ILO will grant, upon written request, to [insert name of company/organization], a permanent, irrevocable, royalty free, non-exclusive and non-transferable license to use, reproduce, adapt, modify and communicate the Agreement Material for the purposes of this Agreement. Such license will not include a right to exploit the Agreement Material for [insert name of company/organization]’s commercial purposes.

8.3
This section will survive the expiration or termination of this Agreement.

9. SETTLEMENT OF DISPUTES:

9.1
Any dispute, controversy, or claim between the Parties arising out of this Agreement, unless settled amicably under the preceding paragraph within sixty (60) days after receipt by one Party of the other Party’s written request for such amicable settlement, will be referred by either Party to arbitration in accordance with the UNCITRAL Arbitration Rules then obtaining. The Parties will be bound by any arbitration award rendered as a result of such arbitration as the final adjudication of any such dispute, controversy, or claim.


10. PRIVILEGES AND IMMUNITIES:

10.1
Nothing in or relating to this Agreement will be deemed a waiver of any of the privileges and immunities of the ILO.

11. COMMENCEMENT DATE AND TERM OF THIS AGREEMENT:

11.1
This Agreement commences on the date on which this Agreement is signed by the Parties and continues until it is terminated in accordance with this Agreement.


12. AMENDMENTS AND TERMINATION:

12.1
This Agreement may be amended only by written agreement signed by authorized representatives of the Parties.

12.2
Either Party may terminate this Agreement upon thirty (30) days’ written notice to the other Party.

12.3
In the event of any termination, the Parties will:

a) take immediate steps to bring the performance of any obligation under the Agreement to an orderly conclusion; 


b) immediately after the notice of termination has been sent by one and received by the other Party cease any use of the name and emblem of the other Party and simultaneously cease any publicity which may have been authorized under paragraph 6.2; and

c) return to the ILO (or at the ILO’s request, destroy) all copies of the ILO Materials in its control or possession, if any, in addition to all other property belonging to and/or provided by the ILO.

13. ASSIGNMENT:

13.1
The Parties will not assign, transfer, pledge or make any other disposition of this Agreement, or any part of this Agreement, or any of the rights, claims or obligations under this Agreement except with the prior written authorization of the other. Any such unauthorized assignment, transfer, pledge or other disposition, or any attempt to do so, will not be binding.

14. FRAUD AND CORRUPTION:

14.1
No offer, gift, payment, consideration or benefit of any kind, the provision of which would constitute an illegal, corrupt or fraudulent practice will be made, promised, sought or accepted (either directly or indirectly) as an inducement or reward in relation to activities under this Agreement. Each party is expected to notify the other party of any such practices. [Insert name of company/organization] will ensure that any contractors engaged in the implementation of activities under this Agreement observe the highest ethical standards in performing contracts. The Parties agree that any breach of this provision is a breach of an essential term of this Agreement.

15. NON-EXCLUSIVITY:

15.1
The collaboration between the Parties under this Agreement will be on a non-exclusive basis. Accordingly, either Party may freely engage in similar arrangements with other operational partners, including in the same field of activity or industry sector.

16. CONFLICT OF INTEREST:

16.1
[Insert name of company/organization] accepts that the collaboration under this Agreement will be managed with the interests of the ILO as paramount.

16.2
[Insert name of company/organization] warrants that at the time of signing this Agreement no conflict of interest exists or is likely to arise in the performance of its obligations under this Agreement. In particular, [insert name of company/organization] warrants that it does not have a commercial interest which could significantly affect the collaboration activity itself or its outcome or operate in a manner contrary to the ILO’s interest.

16.3
If a conflict of interest arises or appears likely to arise during the duration of this Agreement, [insert name of company/organization] will:


a) immediately notify the ILO;


b) make full disclosure of all relevant information relating to the conflict; and


c) take such steps as the ILO reasonably requires to resolve or otherwise deal with the conflict.

17. OBSERVANCE OF THE LAW:

17.1
[Insert name of company/organization] will comply with all laws, ordinances, rules, and regulations in relation to the performance of its obligations under this Agreement.

18. NOTICES:

18.1
Notices and other communications required or permitted under this Agreement will be in writing and directed to the following authorized representatives of the Parties.

18.2
A notice can be hand delivered, sent by prepaid post, email, or by facsimile transmission to the following address:


		ILO

		[Insert name of company/organization]



		Contact person: [insert name]

Tel: [insert telephone number]


Fax: [insert fax number]


Email: [insert email address]


4, Route des Morillons


CH-1211 Geneva 22


Switzerland 

		Contact person: [insert name]

Tel: [insert telephone number]


Fax: [insert fax number]


Email: [insert email address]


[insert address]





IN WITNESS THEREOF, the authorized Representatives of the Parties have signed this Agreement on the dates written below.


FOR THE ILO:






FOR [Insert name of company/organization]:

SIGNED: ___________________



SIGNED: _______________


[Insert name, title and department]



[Insert name, title and department]

DATE: _____________





DATE: _____________

� See, for example, the ILO Declaration on Social Justice for a Fair Globalization (2008), the Declaration on Fundamental Principles and Rights at Work (1998), and the Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy (1977, as revised).



� The relevant principles concerning human rights, environment and anti-corruption are reflected, for example, in the United Nations Global Compact.
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ANNEX I:   Receipt of funding by the ILO

This Annex regulates the receipt of voluntary contributions by the ILO.

1. CONTRIBUTION:

1.1
[Insert name of company] will provide a contribution to the ILO Global Business and Disability Network of [insert currency and amount], which will be deposited by [insert date] into the following account:


Union de Banques Suisses (UBS) S.A.


Case Postale 2600


CH-1211 GENEVA, SWITZERLAND


Swift Address: UBSWCHZH80A

IBAN No.: 
[NB different for Euros and Dollars]

Reference:
[Insert TC Code]


1.2
The ILO will maintain a separate account expressed in U.S. Dollars for the contribution of members of the ILO Global Business and Disability Network showing all income and expenditures. Contributions paid and expenditures incurred in currency other than U.S. Dollars will be converted into U.S. Dollars at the United Nations operational rate of exchange on the date of the transaction.


1.3
Any interest derived from the contribution will be accounted for separately and will be disposed of by the ILO for the ILO Global Business and Disability Network.

1.4
The contribution will be used exclusively to cover the direct costs of the ILO Global Business and Disability Network and support costs which are calculated at the rate of seven (7) per cent of direct costs.

2. ADMINISTRATION OF THE CONTRIBUTION:

2.1
Any activities carried out by the ILO under this Agreement will be implemented in accordance with ILO regulations, rules and procedures and will be subject exclusively to the internal and external auditing procedures provided for in the financial regulations, rules and directives of ILO. 

2.2
Goods or services will be purchased by the ILO for the activities of the ILO Global Business and Disability Network in accordance with ILO regulations, rules, directives and procedures.

2.3
Unless otherwise provided in this Agreement, any contributions from [insert name of company] to the ILO, in cash or in kind, are provided without any charge to the ILO. The ILO will not be responsible for any fees, costs or expenses related to or incurred by [insert name of company], nor will the ILO incur any liabilities, in excess of any financing that it may have received from [insert name of company] for carrying out a certain activity.

2.4
The ILO will not pre-finance activities of the ILO Global Business and Disability Network. If the contribution is not received in a timely manner, any planned activities may be reduced or suspended by the ILO with immediate effect.

3. REPORTS:

3.1
The ILO will publish on the restricted membership web pages of the ILO Global Business and Disability Network no later than 31 May each year, a financial statement showing the funds received and expended during the previous calendar year. This statement will consist of an extract from the ILO's accounts, as submitted for audit to the external auditor whose certificate will appear in the ILO's annual financial report.


3.2
At the same time, the ILO will publish a consolidated report on the results obtained during the previous calendar year.

3.3
Evaluation of the activities of the ILO Global Business and Disability Network will be conducted in accordance with the evaluation policy of the ILO.


4. TERMINATION:

4.1
In case the Agreement is terminated by the [insert name of company] in accordance with the provisions of the Agreement, the ILO shall not be obliged to repay any funds irrevocably committed in good faith by the ILO to third parties before the date of notice of such termination.

PAGE  

1




