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Statement on Disability
Preamble

The Labour Congress of Thailand (LCT), the National Congress of Private Industrial Employees (NCPE), the State Enterprises Workers’ Relations Confederation (SERC), and the Thai Trade Union Congress (TTUC) have collaborated with the International Labour Organization in setting up a Disability Champions initiative. Established in the framework of a technical cooperation project funded by the Government of Ireland
 , the initiative aims to stimulate workers’ organizations in Thailand to promote decent work opportunities for women and men with disabilities in line with ILO Convention No. 159 on Vocational Rehabilitation and Employment (Disabled Persons) and the UN Convention on the Rights of Persons with Disabilities.
During the period 2009-2011, these workers’ organizations enhanced their capacities to deliver on disability rights through training and awareness-raising initiatives, social dialogue with the Government, employers’ organizations and disabled people’s organizations. The following Disability Statement emerged from this work.  
Statement

Agreeing that workers with disabilities are entitled to:

· equal opportunities in education and training; 

· equal pay for work of equal value; 

· employment  which is free from harassment and discrimination; 

· workplaces which are accessible and provide reasonable accommodation; 

· promotion opportunities on an equal basis with others;

and
Recognizing the need to change the attitudes of the workers’ organizations as well as employees’ and employers’ attitudes towards people with disabilities in order to recognize that people with disabilities have potential to be great employees if they have equal opportunities as others with reasonable accommodation as required,
We, LTC, NCPE, SERC and TTUC express our mutual commitment to the following, in line with the ILO Code of Practice on Managing Disability in the Workplace;
a. To work closely with Employers’ Organization, the Government and the Disabled People’s Organizations to promote employment opportunities for people with disabilities.

b. To include and encourage people with disabilities to participate in their activities and become members of the organizations. 
c. To promote occupational safety and health measures in order to avoid accidents in the workplace.
d. To advocate for job-retention after workers became disabled and negotiate with the employers to adapt existing positions or provide new suitable positions, where necessary.

e. To promote collective bargaining  on issues related to amending working conditions agreements, requesting the employers to hire people with disabilities according to, or more than, the ratio specified by law. For this purpose, the four workers’ organizations shall cooperate with Disabled Persons’ Organizations. 

f. To urge the employers, who already have accessible workplaces, the government, state enterprises to become model employers.
Signature of the 4 leaders
� The ILO project “Promoting the Employability and Employment of People with Disabilities through Effective Legislation” (PEPDEL) funded by IrishAid.





