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International Disability Alliance

e Mission: To advance the human rights of persons with disabilities as a
united voice of organizations of persons with disabilities utilizing the UN
Convention on the Rights of Persons with Disabilities (CRPD) and other
human rights instruments.

* Member Organisations: 8 global and 4 regional organizations of PwD
(DPOs)

Global DPOs

Disabled People International (DPI); Down Syndrome International (DSI);
Inclusion International (ll); International Federation of Hard of Hearing
People (IFHOH); The World Blind Union (WBU); World Federation of the
Deaf (WFD); World Federation of Deafblind (WFDB); The World Network
of Users and Survivors of Psychiatry (WNUSP)

Regional DPOs

Arab Organization of Disabled People (AODP); European Disability Forum
(EDF); The Latin American Network of Non-Governmental Organizations of
Persons with Disabilities and their Families (RIADIS); Pacific Disability
Forum (PDF)



Role of IDA during CRPD
Negotiations

 IDA was instrumental in establishing the
International Disability Caucus (IDC)

* the network of global, regional and national
organizations of persons with disabilities and
allied NGOs, which was to become a key
player in the negotiation of the CRPD.



Role of IDA in Implementation and
Monitoring of the CRPD

* a major international player in the support of the
CRPD, both on the international level and the
regional/national level.

* the key focal point for the disability rights movement in
developing an ongoing relationship between the UN
organs and civil society, including DESA, the OHCHR,
the Conference of States Parties, special procedures,
and most recently, the CRPD Committee.

 committed to building the capacity of national DPOs
with special attention to the Global South, in order to
support the national efforts toward ratification,
implementation and monitoring of the CRPD.



IDA’s Role in the ILO Global and
Business and Disability Network

* |DA wants to highlight the work of ILO and the
UN Global Compact which targets business
and includes non-discrimination as one of its
10 principles

* |DA is a member of the steering committee of
the ILO Global Network on Business and
Disability



Convention on the Rights of PwD

legally binding treaty on states parties who have ratified it

It introduces a paradigm shift from the old way of viewing
PWDs as passive recipients of benefits towards rights holders
and active contributors to society

It is important to understand the CRPD in terms of its general
principles (Article 3)

Article 8 refers to Awareness-raising; which is also especially
a responsibility of employers to highlight the positive
contributions of PWD’s

It is the HR treaty with the most detailed references to the

private sector, apart from the obligations of states parties
(Article 4) to protect PWDs from all forms of discrimination



CRPD and businesses

States have to ensure that private organisation including
companies, do not discriminate against PWDs and afford
them the necessary reasonable accommodation

Products and services need to be accessible (physical,
information, communication) which has a clear impact on
companies

Multinational companies need to understand that the CRPD
has been ratified in 110 countries, and that similar

legislative provisions will be found in all countries in which
they operate

A full Article in the CRPD is dedicated to Work and
Employment (Article 27)



Article 27 — Work and employment

PWDs have a right to work on an equal basis as others
Prohibition of discrimination on the basis of disability

Just and favourable working conditions, equal opportunities
PWDs should be able to exercise labour rights

Access to technical and vocational guidance ; ongoing training
Employment opportunities and career advancement
Employment in public sector and private sector

Reasonable accommodation in the workplace

Support PWDs in getting work experience in the open labour
market

Professional and vocational rehabilitation, job retention and return
to work policies

Protection against slavery or servitude and against forced and
compulsory labour on an equal basis with others
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