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CEVA in a nutshell 
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• Revenue – €6.8 billion 

• Over 49,000 employees 

• 1,200 locations in over 170 countries 

• 10 million square meter combined 
storage space 

4th largest global supply chain company 

Figures for Year Ended, 31 December 2010 



What do we stand for? 
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Vision 
CEVA will be the most admired company in the supply chain 

 industry exemplifying Unity, Growth and Excellence 

Foundations 
• UNITY: One company – one team 
• GROWTH: Outperform market growth  
• EXCELLENCE: Perfection is our goal 

Mission CEVA – Making business flow 

Values 

• We are passionate about customers 
• We are energetic and eager 
• We are performance driven  
• We are successful  
• We are agile and responsive  
• We promote and value diversity 
• We value people  
• We are supply chain masters  
• Integrity and respect are our way of life 



Our Commitment:  
Delivering Lasting Value to Our Customers 

• We are the only company integrated from 

the lowest level  

• We offer an integrated, end-to-end approach 

• We can deliver value through our customer 

focused approach 

• We have a culture of Operations Excellence 

• We have the most diverse and talented 

leadership team 

• We are easy to do business with.  
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Pearl Project  
From a small beginnings, great value is born 
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CEVA’s Disability Program 
 
 
 
 



Pearl Project  
 

• A pearl is an imperfection and that’s exactly why it’s so precious. A pearl is 

created when a grain of sand gets into an oyster shell. This foreign body 

makes the oyster produce something quite different within itself. This new 

form is magical and extremely precious.  

• In much the same way that the “ability” found within “disability” in CEVA 

becomes an element which creates value through making the very best of 

an individual’s particular features.  

• Our Disability program promotes the increase in the number of employees 

with disabilities while we work to remove or reduce the barriers – physical 

or attitudinal – within our company.  

 



Disability at CEVA  

 

• The Disability program within CEVA is for all colleagues who self identify as 

having a disability, or for those who care for someone with a disability.  

 

- It aims to promote equal opportunities 

- facilitate fair treatment  

- prevent discrimination.  

 

 



Disability Working Group 

• The CEVA's Disability Working Group is a global network of employees who 

have volunteered to support the disability agenda by giving their expert 

opinion  while  working on some tangible actions that move CEVA forward 

as a disability confident employer with supportive by an executive Global 

Disability Sponsor.  

• The Disability Action Plan focuses around three key actions: 

 

o Sustainable deployment 

o Awareness and engagement 

o Tools and processes. 

 

 



Our actions in South Africa  
 

• CEVA run a Global Disability Awareness Campaign and Managers’ tool kit 

on recruitment, which we rolled out to all our employees during 2011. 

 

• Embedded disability elements in global site classification assessment,  

covering site accessibility, training tools, inclusive recruitment, flexible 

working policies. 

 

• CEVA has formed a partnership with eDeaf, a disability organization that 

works to help the integration of deaf employees into the workplace;  

employing a number of hearing – impaired staff members. 




