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…in a wheel-chair! 

On Monday, 15th October 2007 at around 4pm 

Bern Goosen of South Africa reached the summit of Kilimanjaro.  

In doing so, he smashed his own record for the fastest ascent of the 

mountain. 

…but he didn’t do it alone. He had a team to help him! 

Sowing the seeds… 
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Guidelines for success 

• Teamwork 

 

• Humility 

 

• Integrity 

 

• Sustainability 

 

• Focused initiatives 

 

• Passion 

Keeping our head on the numbers and our heart on our people! 
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Business Context  

• We had a reputation of not retaining Disabled employees 

 

• Edcon was the hunting ground for other corporates seeking high 

calibre Disabled employees 

 

• Poor retention of high calibre candidates 

 

• Edcon was not well networked in the Disability sector 

 

• Poor performance in terms of Equity targets agreed with the 

Department of Labour 
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Focus Areas 

• Group Disability Committee 
 
 

• Edcon Disability Career Expo 
 
 

• Edcon Disability booklet 
 
 

• Disability sensitisation training 
 

 

• Networking within the Disability sector 







Business benefits 

• The business is more knowledgeable on Disability in the Workplace 

 

• Disability sensitisation training is front of mind for Line 

 

• Increased networking with Disability organisations 

 

• Enhanced focus on recruiting Disabled candidates 

 

• Vastly improved perception of Edcon by the Disability sector 

 

• Disability organisations are assisting Edcon with recruitment 

 

• Multiplied our Disability headcount 5.5 times! 



Like Bern Goosen, we also have a mountain to climb.  

We have taken the first few steps, stumbled a little…but we have taken 

steps in the right direction…and we have a great team! 

African proverb 

 If you want to walk fast, walk alone 

 If you want to walk far, walk together  

In closing, 

 It doesn’t matter where Disabled candidates are employed… just that 

they are! 
 

 A strong corporate EVP offering will draw candidates to you. 

 

    Let us walk far, together! 


