


THE SECRETARIAT 

The Secretariat of the African Decade of 
Persons with Disabilities (SADPD) is a 
technical agency established initially to 
facilitate the implementation of the AU 
continental plan of action for persons with 
disabilities and now also the UN 
Convention on the Rights for Persons with 
Disabilities in Africa. 

 

 



VISION 

 

An African continent where people 
with disabilities enjoy their human 

rights 



MISSION 

 

An African knowledge-based organisation 
that works in partnership with the AU, 

African Governments, CSOs and DPOs to 
promote inclusive development and 

human rights for people with disabilities 



ROLE OF SADPD 

 Catalytic-in the sense that it facilitates planning, skills 
development and coordination at country level in order 
to achieve a critical mass of expertise/support in the 
disability programming processes 

 A technical agency that promotes guidance and tools for 
disability mainstreaming and capacity building 

 A network that mobilises political support at all levels, 
with the ability and resources to influence cross-border 
political decisions 

 A reservoir of information and good practice  



THE APPROACH 

 Implement high-level advocacy and diplomacy 

to unlock resources 

 Work with the AU/Regional Economic 

Commissions/ PAP and other structures 

 Work with governments and public institutions 

to mainstream disability 

 Active involvement/ participation of disabled 

persons’ organisations  



DEVELOPMENT COOPERATION 

 Facilitate country-level demand for disability 

mainstreaming  

 Facilitate access to bi-tri-lateral cooperation 

that unlocks resources for the disability sector 

 Facilitating the establishment of resourcing 

mechanisms to support disability programmes 

at continental, regional and national levels 



EMPLOYMENT OF PERSONS WITH DISABILITIES 

 Employment opportunities for people with 

disabilities well below the targeted levels 

 Integrated application of the principles of 

equity and reasonable accommodation not the 

norm  

 Significant challenges experienced in respect 

of efficacy and sustainability  

 



EMPLOYMENT OF PERSONS WITH DISABILITIES 

 Policy, strategies, and interventions continue to 

lag behind in terms of implementation and with 

respect to disability employment equity.  

 Public and private sector programmes are 

moving towards creating the enabling 

environments required – a preliminary state of 

readiness-but the pace is very slow. 



EMPLOYMENT OF PERSONS WITH DISABILITIES 

 The state of readiness of people with disabilities 
themselves and their organisations which represent 
them also remains a challenge.  

 Integrated application of the principles of equity and 
reasonable accommodation is still to take place. 

 The current policies seek to create the appropriate 
environment to foster the development of skills, and 
engender sustainable development, but job creation 
and employment opportunities  are scarce. 

 In some cases, training is not geared to the needs of 
the job market nor in areas that have job absorption 
capacity. 



ISSUES FOR DISCUSSION 

 Social Security Trends (in some countries) 

 Public Works Programmes 

 SMME Development  

 Employment Equity, Recruitment  

 Skills Development  

 Urban versus Rural Divide/ Opportunities 

 Demographic Diversity (incl among persons with 
disabilities) 

 Education and Vocational Training  

 



ISSUES FOR DISCUSSION 

 Role of Sectors such as: 

Agriculture, Forestry 

Economic Development Ministries 

Fisheries  

Water Affairs 

Mining 

Manufacturing and Value-adding 

 



CASE STUDY: PROSPER KILUWA 

 PROSPER KULUWA (TANZANIA): 

 Disabled in a mining accident 

 Very knowledgeable about mining, operations 

and full value chain 

 Lacks capital to start small-scale mining 

 No supportive policy environment for persons 

with disabilities in mining 



CASE STUDY: T-SHAD RECYCLING 

 Group involved in the recycled of glass, tin 

 Good Premises and basic machines in place 

 A Waste Collection Strategy in place but not 

adequate to feed recycling plant 

 Group is too big and not viable 



CASE STUDY: OWN EXPERIENCE 

 I HAD A 144 HA FARM, GOOD LIVESTOCK, 

POULTRY FARM 

 EXCELLENT BUSINESS PLANS AND RESEARCH 

OF ESSENTIAL OILS, VALUE CHAIN 

 DESPITE A POSITIVE POLICY ENVIRONMENT, 

NO SUPPORT WAS FORTHCOMING FROM 

GOVERNMENT, FINANCE HOUSES 

 NO FUNDING FOR PROJECT TAKE OFF 

 



GOOD PRACTICE-RWANDA 

 NATIONAL DISABILITY MAINSTREAMING 

STRATEGY IN PLACE WITH TARGETS FOR ALL 

GOVERNMENT MINISTRIES 

 COUNTRY AWARDED AMBASSADORIAL STATUS 

BY OUR ORGANISATION FOR GOOD PRACTICE 

AND POLITICAL WILL FOR MAINSTREAMING 

DISABILITY IN PLANS AND BUDGETS 



EXAMPLES OF (GOOD) PRACTICE 

 IDC’s R50 million allocated to disabled 

business-could not be accessed by many, not 

clear how far this has assisted persons with 

disabilities  

 Disability Fund-Kenya-very good source of 

project finance 

 Micro-credit schemes in Senegal and other 

countries 



EXAMPLES OF (GOOD) PRACTICE 

 Alexander Disabled People’s Organisation- 

assembly of air conditions for a vehicle 

manufacturer 

 Disabled Women in Ghana- Beekeepers who 

aspire to export honey 

 Rural Utilisation of Resources in Agriculture 

and Livestock (RURAL) Programme-with win-win 

scenarios 



WAY FORWARD 

 Need for a supportive policy environment for job creation, 
incentives, financing and public-private partnerships 

 

 Increased emphasis on economic empowerment programmes 

 

 Facilitating affirmative procurement and employment of 
persons with disabilities  

 

 Promoting self-employment alongside formal employment 

 



WAY FORWARD 

 Internal policies for companies to provide 
guidance on Recruitment, Reasonable 
accommodation, Change Management and 
Communication, Other Workplace Strategies 

 A monitoring body for employment and job 
creation should include disability indicators 
and targets.  

 



OPPORTUNITIES 

 AFRICA- AN INVESTMENT DESTINATION 

 AVAILABLE NATURAL RESOURCES 

 A NEW DECADE OF PERSONS WITH 

DISABILITIES (2010 TO 2019) 

 UN CONVENTION ON THE RIGHTS OF PERSONS 

WITH DISABILITIES  

 THE PROPOSED AU DISABILITY PROTOCOL 

 UN SPECIAL RAPPORTEUR 



CONTACT DETAILS 

 Kudakwashe Dube, CEO 

 Secretariat of the Africa Decade of Persons with Disabilities (SADPD) 

 Street Address: Block 5A, Sanwood Office Park, 379 Queens Crescent, Lynwood, 

Pretoria, 0081, South Africa.  

 Postal Address: P. O. Box 1201, Menlyn Centre, 0077, Pretoria, South Africa 

 Tel: +27 (12)7541350  or +27(12)7541351 

 Cell phone: +27(0)798720325 

 Faxmail:          +27(0) 866896242 

 Email: akdube@africandecade.co.za  

 Website: www.africandecade.org.za  

 

mailto:akdube@africandecade.co.za
http://www.africandecade.org.za/


END 

THANK YOU 

 


